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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.
Executive Severance Policy
On December 21, 2018, each named executive officer of EVERTEC, Inc. (the “Company”) other than Morgan M. Schuessler, Jr., President and Chief
Executive Officer of the Company, and Philip E. Steurer, Executive Vice President and Chief Operating Officer of the Company, became a party to
the EVERTEC Group, LLC (“Evertec Group”) Executive Severance Policy (the “Severance Policy”) by executing the “Acknowledgment of Evertec
Group, LLC Executive Severance Policy and Arbitration Agreement” pursuant to which, among other things, each such named executive officer
agreed that the Severance Policy replaces and supersedes any other severance benefits to which such named executive officer may become
entitled. Certain other executives of the Company will also participate in the Severance Policy.
In the event a covered named executive officer’s employment with Evertec Group is terminated by Evertec Group without Cause (as defined in the
Severance Policy) or by the named executive officer for Good Reason (as defined in the Severance Policy) within twenty-four (24) months
immediately following a Change in Control (as defined in the Severance Policy), the Severance Policy provides that the named executive officer will
be eligible for (1) a lump sum severance payment in an aggregate amount equal to two (2) times the sum of the named executive officer’s thencurrent annual base salary (or annual base salary in effect immediately prior to the Change in Control, if higher) and then-current annual target
bonus opportunity (or annual target bonus opportunity in effect for the year immediately prior to the year in which the employment termination
occurs, if higher), (2) a pro rata annual bonus calculated at target for the year in which the employment termination occurs, (3) any earned but
unpaid annual bonus relating to the fiscal year immediately preceding the year in which the employment termination occurs, and (4) subject to
such named executive officer’s timely election of COBRA coverage and continued copayment of applicable premiums, continued payment by
Evertec Group of health insurance coverage for eighteen (18) months following termination to the same extent Evertec Group paid for such
coverage immediately prior to termination.
In the event a covered named executive officer’s employment with Evertec Group is terminated by Evertec Group without Cause or by the named
executive officer for Good Reason other than within twenty-four (24) months immediately following a Change in Control, the Severance Policy
provides that the named executive officer will be eligible for (A) a lump sum severance payment equal to the named executive officer’s then-current
annual base salary, (B) a pro rata annual bonus calculated based on actual performance for the year in which the employment termination occurs,
(C) any earned but unpaid annual bonus relating to any fiscal year ending prior to the date on which the employment termination occurs, and (D)
subject to such named executive officer’s timely election of COBRA coverage and continued copayment of applicable premiums, continued
payment by Evertec Group of health insurance coverage for eighteen (18) months following termination to the same extent Evertec Group paid for
such coverage immediately prior to termination.
All severance benefits under the Severance Policy are subject to the applicable named executive officer executing and not revoking a release of
claims agreement. Severance benefits may be forfeited, reduced or required to be partially repaid in certain circumstances, including in connection
with a named executive officer’s breach of certain applicable restrictive covenants or a named executive officer becoming eligible for health
benefits with another employer during the eighteen (18) month period described in clauses (4) and (D) above. In the event a named executive
officer would otherwise incur any excise tax liability as a result of any payments or benefits provided to the named executive officer that classify as
excess parachute payments under Section 280G of the Internal Revenue Code of 1986, the named executive officer will either receive the payments
and benefits in full or will have such payments and benefits reduced to the minimum extent necessary to avoid such excise tax liability, whichever
of the foregoing results in the named executive officer’s receipt on an after-tax basis of the greatest amount of payments and benefits.
The Severance Policy will be filed as an exhibit to the Company’s Annual Report on Form 10-K for the current fiscal year, and the description
thereof set forth herein is qualified by and subject, in all respects, to the terms of the Severance Policy to be filed as an exhibit to the Company’s
Annual Report on Form 10-K for the current fiscal year.
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